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VIAR Group Top Management’s Message

For more than 40 years, VIAR Group has been building a reputation as a main player of worldwide Energy
market for manufacturing standard and special components in any kind of steel.

Opening up new avenues, reshaping our business and anticipating changes in the world around us have
always been at the core of our values and commitments. VIAR Group has regularly improved itself over the
course of its history and is now at an important stage in this evolution process.

The offer portfolio of VIAR Group has expanded over time thus enlarging the boundaries of our
responsibilities. VIAR Group have broadened and enriched our manufacturing capabilities creating a vertically
integrated value chain extending way beyond the market business.

This new vision is sustained by an impassioned technical team who organize it and give it life. We share it
with our Customers whao have put their trust in us and our suppliers.

We take, wherever we deliver in the world, the great care for respecting the highest ethical principles. Core
facets to the sustainability of our project are the way we assume our social, societal and environmental
responsibilities and the force of our commitment in issues of ethics, integrity and legal compliance, and above
all, our zero-tolerance of any form of corrupt practice It is crucial that we conduct our expansion in an ethical,

balanced and respectful way.

Leaving aside all issues of performance, the universal values of integrity and respect so actively promoted by
VIAR Group have always set us apart from others in the industry. Our culture and expectations are strong.
This is the bedrock of our heritage and is still the cornerstone of our combined commitment. Let the Ethics
Charter you have in your hand guide us and assist us all in our daily decisions. | know | can count on you to
embrace it and give it life day after day to deliver on our vision of a growth that is sustainable and rewarding

to us all.

My thanks to each and every one of you for this commitment.

]

s lodi Bl

Chief Executive Officer

Sumirago, 10 January 2022
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VIAR Group’s Commitments

The Code of Ethics is the “Constitution” of VIAR Group, a charter of rights and moral duties that sets the
ethical and social responsibilities of each company stakeholder. Our core values of honesty, integrity and
respect for people are the basis of our work and represent the cornerstone of our principles of behaviour.
The principles of behavior apply to every operation, both big and small, and set the conduct all employees of
VIAR Group must continuously follow in managing the business activities.

The application of these principles is strengthened by the presence of a complete set of verification
procedures designed to ensure that all employees understand the principles, acting in compliance with them.
These verification procedures also impose the managers to make available to their employees secure and
confidential channels to communicate possible worries, as well as cases of breaching.

Viar has five areas of responsibility. The VIAR Group Top management must define each time the priorities
and meet these inseparable responsibilities based on these evaluations.

1 Towards its shareholders

Protect their investments. VIAR Group possesses a wide variety of tangible and intangible assets that are
indispensable and invaluable to its successful business operations. In order for VIAR Group to use such assets
effectively and at any time during the course of its business activities, VIAR Group manages such assets with
a firm hand in order to prevent such assets from being lost, stolen or used illegally or wrongfully. Each
employee is responsible for the proper use and protection of the company’s assets and resources. These
assets must be used for their intended professional purpose or under the set conditions. It is up to each
employee to protect these assets from any damage, deterioration, fraud, loss or theft.

2. Towards its clients

Win clients and keep their loyalty developing and offering value products and services in terms of prices,
quality, safety and environmental impact supported by the required technological, environmental and
commercial experience. Based on a “Customer First” philosophy, VIAR Group strives to create a sale and
service structure that promptly responds to the various needs of customers worldwide. VIAR Group respects
free trade and market competition, implements ambitious sales strategies in order to obtain customer
satisfaction, and endeavors to engage in fair competition and transactions. VIAR Group has to manage and
protect confidential information coming from clients and to use such information in an appropriate manner.
At the same time, VIAR Group does not tolerate the illegal use of another party’s assets or intellectual
property or the unauthorized use of another party’s confidential information.

3. Towards its personnel

Respecting the human rights of our personnel and offering them good and safe working conditions and a
satisfactory and competitive treatment. Promoting the development and the maximum valorization of the
capacity of our employees; creating an inclusive working environment where each employee has equal
opportunities to develop his/her own expertise and capacities. Encouraging the involvement of the personnel
in the planning and management of their work and supplying proper channel to communicate possible cause
of concern. We know that our economic success depends on the full commitment of the whole personnel.
Therefore, this code of conduct the personnel must refer to is not only a tool to “direct” or “control” their
actions, but it is also and above all meant for their own protection.
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For a modern and market company that is operating and will continue operating in an increasingly open and
international contest, diversity is an extraordinary asset if supported by all those involved.

VIAR is firmly oriented to respect the principle of Equal Opportunities in the working environment, without
distinction of sex, marital status, sexual orientation, religious belief, political and union opinion, skin color,
ethnic origin, age and condition of different ability. The sharing, implementation and respect of this principle
is a commitment of all employees.

4, Towards all subjects with whom we establish business relationships

Ensuring mutual advantages in the relationships with contract workers and suppliers, promoting the
application in these relationships of the Viar Group General Principles of Behavior or of equivalent ones. The
capacity to promote these principles in an efficient way will be a critical factor to decide whether to establish
and maintain these relationships.

VIAR Group operates fully respecting the anti-laundering regulation in force and the directives issued by the
competent authorities and, to that end, it is committed to refuse to implement suspect operations based on
correctness and transparency. The Company establishes relationships with business counterparts, suppliers,
partners, collaborators and consultants only following proper checks on the available information relative to
their respectability and the legitimacy of their activities in order to avoid any implication in potentially
improper operations, to favor the laundering of money coming from illicit or criminal activities and acting in
the full compliance with control internal procedures and with anti-laundering regulations.

To that end the code of conduct establishes the prohibition of accepting cash and/or bearer securities and
other tactics to comply with the said regulation.

Within its own mission, VIAR strictly complies with the principles of an open market economy based on free
competition in order to increase the competitiveness of Italian and European industry. The safeguard and
respect of the principle of competition protection are an integral part of VIAR strategy to increase its own
presence on energy market offering professionalism and more competitive services.

5. Towards the community

Performing its own activities as responsible member of society, complying with the laws and regulations in
force, supporting the fundamental human rights in line with the legitimate role of entrepreneur and paying
the proper attention to health, safety and environment. In particular, VIAR Group has a deep understanding
of the necessity of environmental conservation on a global scale. Therefore, VIAR Group has decided to
“dedicate ourselves to enhancing the quality of life everywhere through all our activities”. VIAR Group has
developed a proactive policy and plans to assure continual improvements in environmental performance.
Last initiative was to implement a large number of solar panels on the roof of main plant in order to reduce
the energy absorption from the private network.

VIAR Group takes environmental impact into consideration at all life-cycle stages of its products, including
development, production, usage and disposal. VIAR Group requires strong compliance with Italian
environmental standards. VIAR Group supports the development of local communities, not only through its
solutions, but also by developing local initiatives to encourage its employees to make a personal contribution.

As a good citizen, VIAR Group also focuses on social issues that each local community faces and endeavors
to resolve such social issues.
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ANTI-BRIBERY AND ANTI-CORRUPTION POLICY

THE SCOPE OF POLICY

This Anti-Bribery and Anti-Corruption Policy (the “Policy”) applies to all directors, officers, operators
contractors, and employees of VIAR company and its subsidiaries (collectively, the ““VIAR Group™”) and Third
Parties performing duties for or acting on behalf of the VIAR Group or the Managers (all such persons,
“Covered Persons”). The term Third Party includes but is not limited to agents, brokers, vendors, partners,
managers, consultants, contractors, joint venture partners, and other representatives, whether individuals
or organizations, and wherever they are located. Compliance with this Policy and with the law is an ongoing
responsibility of all Covered Persons.

THE POLICY AND ITS PURPOSE

The Policy explains the VIAR Group’s rules with respect to ethical conduct in business, in particular preventing
bribery and corruption in our business dealings; and it provides guidance on how to act in a variety of
situations. This Policy asks you to act with integrity in all your business dealings —i.e., to do the right thing
for the right reason.

The purpose of the Policy is to memorialize the VIAR Group’s commitment to adhere in the conduct of its
business activities worldwide to both the letter and spirit of anti-bribery legislation, including the U.S. Foreign
Corrupt Practices Act (“FCPA”), the United Kingdom Bribery Act (“UK Bribery Act”), the Organization for
Economic Cooperation and Development Convention on Combating Bribery of Foreign Officials in
International Business Transactions (“OECD Convention”), and the anti-bribery, anti-corruption, anti-fraud,
and anti-money laundering laws of Italy where the VIAR Group operates (collectively referred to as “Anti-
Corruption Laws”). All Covered Persons must make sure that anti-corruption laws and regulations are
obeyed. This means staying alert both during day-to-day work activities and when dealing with any third
parties. The purpose of these laws is to prevent behavior intended to offer a person a benefit or advantage
of any kind that would change, influence or reward his or her conduct or the performance of his or her duties.

This practical guide is an operational tool designed to help employees by setting out clear procedures and
measures adapted to the Group, its business activities and the corruption risks to which its employees may
be exposed, both collectively and individually.

REQUIREMENTS

VIAR Group prohibits bribery of any kind, including bribes to or from Government Officials and to or from
non-government or private sector parties (commercial bribery). VIAR Group Top Management has a zero-
tolerance policy for bribery in all of our operations and activities. This means that no Covered Person may:

e offer, provide, promise or agree to provide, or authorize a Bribe to any person, whether that person
is in the private sector or a Government Official;

® request, accept, or initiate a Bribe from any person;

e trytodo either of the above through third parties, such as brokers or agents, with the intent to obtain
or retain business or a business advantage or to secure services.

A “bribe” is defined as:
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< offering, promising or giving anything of value to improperly influence another person in order to
obtain business for the VIAR Group or an advantage for an individual; or

4 requesting or accepting anything of value as a reward for or as an inducement to act improperly in
relation to the awarding of business by the VIAR Group.

“Anything of value” is defined broadly and includes, but is not limited to: money or cash equivalents, such as
gift cards; gifts; contracts or business opportunities; stock; political or charitable donations; medical or
educational expenses; job opportunities; discounts on products and services not readily available to the
public; business deals for friends or family; loans or forgiveness of debt; and travel, meals, or entertainment
expenses.

A “business advantage” is anything that helps our business. It can be, for example, a contract, sale,
agreement, or charter party. It also can be the acquisition of a permit or license needed to conduct business
or, for example, to permit a voyage.

There is no exception for small amounts. Even the provision or acceptance of items of small value can violate
this Policy and Anti-Corruption Laws. Similarly, it does not matter whether the bribe is actually provided or
accepted; the mere offer, promise, agreement, or authorization of a bribe is enough to violate this Policy and
Anti-Corruption Laws.

Without limiting the foregoing, this Policy prohibits:

4 Giving bribes: Making improper payments, or offering or providing something of value, either directly
or indirectly, in order to improperly influence someone’s behavior, to secure a business advantage,
to secure government authorizations, licenses, approvals, etc., or to receive favorable treatment;

4 Accepting bribes: Receiving something of value (either directly or indirectly) in return for giving an
improper advantage or favorable treatment;

4 Offering, providing, promising to provide, or authorizing unjustified benefits or payments: Offering
any form of undue reward, not limited to money, including extravagant trips, entertainment or gifts
of significant value, job offers, etc.; and

+ Using intermediaries: Using another party to provide, promise or agree to provide, offer, solicit, or
accept bribes on behalf of any Covered Person.

SPECIAL REQUIREMENTS WHEN DEALING WITH GOVERNMENT OFFICIALS
The definition of a “Government Official” is very broad and includes:

1. Any officer or employee of any foreign government or any agency, department, or instrumentality of
a foreign government.
2. Any official or employee of a state-owned or controlled company, entity, or enterprise.

Note: This includes, but is not limited to, state-owned or controlled public utilities and/or natural
resources companies (e.g., oil, gas, electricity, etc.). Accordingly, any officer or employee of such entity
qualifies as a Government Official.

Any officer or employee of a public international organization.

Any owner, director, officer, or employee of any organization that performs a government function.
Any foreign political party or any official thereof.

Any elected official, candidate for public office or political party, civil servant, or military personnel.
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7. Any person acting in an official capacity on behalf of a foreign government or any agency, department,
or instrumentality of a foreign government, or of any of the individuals or entities referenced above.
8. A child, spouse, or close relative of a Government Official.

If any Covered Person interacts with a Government Official in the course of providing services to and/or acting
on behalf of the VIAR Group or a Manager, we must be especially cautious. This includes, for example, if the
VIAR Group or a Manager works with an agent or broker that ultimately provides services to and/or interacts
with a Government Official, including an employee of a state-owned or controlled entities (e.g., an agent that
provides broker services to a state-owned utilities VIAR Group).

Consistent with this Policy, Covered Persons may not, under any circumstances, offer, provide, promise or
agree to provide anything of value to influence the actions or decisions of, or to obtain any improper
advantage with, Government Officials or the government bodies they may influence, or otherwise confer any
illegal or improper benefit upon, a Government Official in any country, directly or indirectly, to obtain, retain,
or direct business to anyone.

EXPEDITING OR FACILITATING PAYMENTS

The VIAR Group does not permit expediting payments. Expediting payments (also known as “facilitating” or
“grease” payments) are payments made to speed up or secure the performance of a routine government
action, such as customs clearance, port discharge payments, or the granting of permits.

These payments are considered illegal bribes in many jurisdictions, including those with laws applicable to
the VIAR Group. Therefore, Covered Persons may not make expediting payments on behalf of or in
connection with services performed for the VIAR Group, its subsidiaries, or the Managers, no matter where
the business is conducted. This is true regardless of local customs in such locations. Although it may be
customary for Government Officials in some countries to request these expediting payments, this does not
mean that such payments are legal or legitimate.

THIRD PARTIES
As defined above, the term “Third Parties” includes any individual or entity that performs duties for, provides
services to, and/or acts on behalf of the VIAR Group or a Manager, including but not limited to agents,
brokers, vendors, partners, managers, consultants, contractors, joint venture partners, and other
representatives.

In many instances, the VIAR Group and the Managers engage Third Parties that provide services to, or
perform duties for, or otherwise act on behalf of the VIAR Group or a Manager. Third Parties are not allowed
to engage in conduct on the VIAR Group's or a Manager’s behalf that the VIAR Group and the Manager are
otherwise prohibited from performing. This is because the actions and activities of these Third Parties may
be attributed to the VIAR Group, and the VIAR Group may be held liable. This includes actions and activities
that violate Anti-Corruption Laws, for which the VIAR Group can be held liable. As such, great care must be
taken in the selection and retention of brokers, agents, consultants, and representatives.

The VIAR Group and the Managers should conduct due diligence on all Third Parties prior to engaging such
Third Parties to ensure that each is suitable to perform duties for, provide services to, or act on behalf of the
VIAR Group or a Manager. Further, the VIAR Group and the Managers should conduct periodic monitoring of
all Third Parties, once engaged, to ensure they are operating in compliance with this Policy and all applicable
Anti-Corruption Laws, and are not engaging in any activities involving the offer, provision, solicitation, or
acceptance of bribes.
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RED FLAGS
You should be aware of “red flags” that may indicate corruption, including but not limited to, the following:

v history or reputation of corruption or unethical conduct in the country where you are doing business;

unusual payment arrangements, including pressure to make a payment ahead of schedule;

requests for or offers of cash or cash equivalents;

requests to pay by unusual methods, such as with travelers checks or lavish gifts; requests that payment

be made in the name of a person or entity other than the third party or to an account located in an

unrelated country;

v"any request for or offer of lavish entertainment or expensive gifts, or meals, entertainment, travel or
travel-related expenditures, with no apparent business purpose;

v" refusal by a Third Party to agree verbally and in writing to comply with this Policy and/or AntiCorruption
Laws;

v lack of qualifications or resources on the part of the Third Party to perform the services offered
(particularly where the Third Party is the required/preferred vendor for any Government Official or
entity).

v"aThird Party that has qualifications including personal relationships with Government Officials;

v"a Third Party that has an unsavory reputation or a criminal record or is not well known in the industry, as
indicated through checking references or otherwise;

v'arequest for a “bonus” or “special fee” or other payment contingent upon the Third Party’s successful
acquisition of a license, permit, approval, or obtainment of some other discretionary act, or upon
payment of a required fee, such as a customs payment or port-related charge;

v' fees or commissions that do not appear to relate to the value of the services provided or seem unusually
high or excessive in relation to the services provided;

v'a Third Party’s use of a sub-agent or intermediary without informing the VIAR Group or the Managers;

v" recommendations, or insistence, by a Government Official to hire a specific Third Party;

v lack of transparency in expenses and accounting records.

NN

Additional behaviour may constitute a “red flag” and you should always remain alert to behaviour that may
raise questions. If you have any questions about actions that you feel might constitute a “red flag,” please
contact the Chief Operating Officer, or the Compliance Officer. It is always wise to err on the side of caution.

GIFTS, ENTERTAINMENT, AND TRAVEL EXPENSES

Covered Persons must be cautious when giving gifts or entertainment to, or accepting gifts or entertainment
from, anyone who does or seeks to conduct business with a Covered Person. Giving or accepting gifts and
entertainment may appear to influence the recipient’s ability to make objective business decisions.

Covered Persons may provide and accept meals, entertainment, token gifts, or favours to or from any non-
Government Official, which: (i) have a valid business purpose; (ii) do not have significant value; (iii) do not
create a real or apparent sense of obligation; (iv) are customary and widely accepted in the applicable
location; (v) are consistent with local laws, rules, and regulations; (vi) are permitted by the VIAR Group’s or
such Third Party’s policies; (vii) are pre-authorized by the VIAR Group’s Chief Executive Officer or Chief
Operating Officer, or Chief Financial Officer; and (viii) are properly reported and timely and accurately
recorded in the VIAR Group’s books and records.

Covered Persons may pay for the reasonable cost of a non-Government Official’s meals, lodging, or travel if,
and only if, the expenses are bona fide, reasonable, and directly related to the promotion or demonstration
of the VIAR Group’s business; or, in the case of entertainment, they are provided in order to develop business
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relationships or improve communications regarding the Covered Person’s business with a non-government
entity or agency.

In all cases, such business expenses should be avoided if they could create a feeling of obligation, or
compromise a Covered Person’s professional judgment or the judgment of the recipient or influence the
recipient to do or not do something in favour of a Covered Person.

Covered Persons are not permitted to accept gifts and gratuities from persons who do or are seeking to do
business with the VIAR Group or a Manager. Excluded from this restriction is ordinary business entertainment
in the form of meals, etc. that are reasonable and neither frequent nor lavish.

Providing a per diem to any party, even if for purely lawful and legitimate purposes, poses an inherent risk
that the payment could be misconstrued as a bribe, or otherwise create an appearance of impropriety or
unethical conduct. For these reasons, such payments are strictly forbidden by this Policy.

Covered Persons may not, under any circumstances, offer anything of value to a Government Official with
whom they are conducting or seeking to conduct business on behalf of the VIAR Group or a Manager or
before whom they are representing the VIAR Group or a Manager.

Third Parties may not engage in conduct on behalf of the VIAR Group or a Manager that is otherwise
prohibited. Thus, for example, if you cannot give a business gift under this Policy, you cannot have a Third
Party give the gift for you.

LOBBYING AND POLITICAL AND CHARITABLE DONATIONS

Lobbying is the process of communicating the VIAR Group’s or a Manager’s point of view and interest in any
proposed government action and attempting to persuade government officials to act in a way that we believe
is appropriate for the VIAR Group’s or a Manager’s business and public policy. Lobbying does not include
routine contact with Government Officials or employees in connection with normal government processes,
such as regulatory audits, applications for permits, or product sales to government agencies. In compliance
with local laws, from time to time, the VIAR Group may lobby representatives of various governments. Many
governments, including the federal and state governments in the United States, regulate the activity of
lobbying. Violating these laws can result in significant civil fines or criminal charges against both the individual
and the VIAR Group. Lobbying is broadly defined and highly regulated and what might be culturally
acceptable and legal in one country might be illegal in another.

The use of the VIAR Group’s or a Manager’s assets for or in aid of political parties or candidates for public
office is generally prohibited. To ensure compliance with Anti-Corruption Laws, Covered Persons may not
offer, promise, authorize, or make, directly or indirectly, a political or charitable contribution on behalf of the
VIAR Group or a Manager without obtaining prior written authorization from the Chief Operating Officer and
the Chief Executive Officer.

You must consult with the VIAR Group’s Chief Operating Officer, or the Compliance Officer for specific
guidance and prior exception approval before engaging in any lobbying activity or making any political
contributions on behalf of the VIAR Group or a Manager.

RECORD-KEEPING REQUIREMENTS AND INTERNAL CONTROLS
The VIAR Group is required to keep accurate, fair, and complete books and records. This requirement applies
to all VIAR Group and Manager transactions. Each employee is personally responsible for the accuracy of his
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or her records and reports. Accurate information is essential to the VIAR Group’s ability to meet legal and
regulatory obligations

As such, all payments, transactions, dispositions of assets, and other activities made pursuant to this Policy
must be accurately recorded in the VIAR Group’s corporate books and records in a timely manner and in
reasonable detail, including the date, amount, payee, reason for payment, and receipt copies. Great care
must be taken to accurately record and not mischaracterize the reason(s) for and/or type(s) of payments
being made to Third Parties. False, misleading, incomplete, inaccurate, or artificial entries in the VIAR Group’s
books and records are strictly prohibited. No undisclosed or unrecorded accounts are to be established for
any purpose, and off-the-books transactions or funds (“slush funds”) will not be tolerated.

All accounting records, expense reports, invoices, and other business records must be retained, reported,
and recorded in line with applicable laws, regulations, and recognized accounting principles, and in
accordance with the VIAR Group’s record-management program and retention schedule. All records and
supporting documentation must be periodically reviewed to identify and correct discrepancies, errors, and
omissions.

All Third Parties must ensure that the data they provide to the VIAR Group for the preparation of financial
statements, regulatory reports, and publicly filed documents complies with all applicable accepted
accounting principles and the Third Party’s internal control procedures.

The VIAR Group shall periodically audit its records to ensure that financial transactions and payments are
made in accordance with the VIAR Group’s policies.

The VIAR Group is also required to maintain a system of internal accounting controls that is designed to
detect and prevent improper payments to Government Officials or others and that provides reasonable
assurances that:

Transactions are executed in accordance with the management’s general or specific authorization;
g

Transactions are recorded as necessary to permit preparation of financial statements in conformity with
applicable accounting principles and to maintain accountability for assets;

Access to assets is permitted only in accordance with management’s authorization; and

The recorded accountability for assets is compared with the existing assets at reasonable intervals and
appropriate action is taken with respect to any differences.

If any person has reason to believe that any internal accounting controls are being circumvented, or any
books or records related to the VIAR Group are being maintained in a fraudulent, inaccurate, or incomplete
manner, or feels pressured to prepare, alter, conceal, or destroy documents, he or she shall report these
concerns immediately to the VIAR Group’s Chief Operating Officer, Compliance Officer, or Audit Committee
at the contract information provided below.

ENFORCEMENT AND PENALTIES
Bribery and other corrupt practices may expose the VIAR Group and Managers and their officers, directors,
contractors, and employees to criminal prosecution, jail time, criminal fines, and significant civil penalties.

In addition, such conduct may severely damage the reputation and/or seriously disrupt the business
operations of the VIAR Group and of all Covered Persons.
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Therefore, the VIAR Group views any actual or attempted act of corruption or bribery, or any act in
contravention of this Policy, very seriously. Any credible allegations regarding a breach of this Policy or any
Anti-Corruption Law will be investigated. Covered Persons have a duty to fully cooperate with an
investigation and must provide all known information and must not withhold, destroy, or tamper with any
records or other potential evidence related to the matter under investigation.

Failure to comply with this Policy and/or lying or failing to fully cooperate in an investigation may result in
disciplinary action, up to and including immediate termination of employment or termination of a Third
Party’s relationship with the VIAR Group. Where a case is referred to a law enforcement agency, the VIAR
Group will, and Covered Persons are expected to, cooperate with the agency’s investigation.

REPORTING AND NON-RETALIATION
Covered Persons shall report in a timely fashion any conduct which is believed in good faith to be a violation
or potential violation of any Anti-Corruption Law, anti-money laundering law, or this Policy. Covered

Persons may report in any of the following ways:

e Contact your manager.

° Call VIAR Group Top Management, or the Plant Managers.

o Email VIAR Group Top Management, or the Plant Managers.

o Send a letter to VIAR Group Top Management, or the Plant Managers.

By reporting misconduct, you are contributing to the VIAR Group's ethical culture and upholding the VIAR
Group’s values. All such reports shall be treated confidentially to the extent permitted by law. Covered
Persons have a duty to cooperate with any investigation into known or suspected violations of this Policy or
the law.

The VIAR Group prohibits retaliation in any form against any person for making a good faith report under this
Policy or for cooperating with an investigation into an alleged violation of this Policy or the law — even if the
report is not substantiated. Anyone found to have retaliated against someone for making such a report will
be subject to corrective action, up to and including termination of employment.
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